
 

 

Equality Objectives 

This is a simplified, less technical and slightly less detailed version of our 

published document ‘Equality Objectives 2021-24’. We hope that this version 

will be more accessible to many students and staff, however the full, detailed 

version can also be found on our website, alongside information that has been 

used to determine these objectives. 

At Abingdon & Witney College we want to be make sure that everyone feels included 

and welcomed, and that staff and students can work alongside people who are 

different to themselves and can make good progress. It is important to us that 

everyone understands that we are all different, and that this is a good thing, and 

makes us stronger as an organisation.  We have a policy (Equality & Diversity Policy 

2019) which explains how we make sure we are following the law (the Equality Act 

2010). The law says we must work to:  

• Eliminate discrimination, harassment and victimisation and any other conduct 

that is prohibited by or under the Act – this means making sure that no one is 

bullied or treated unfairly because they are different to someone else. 

• Advance equality of opportunity between people who share a relevant 

protected characteristic and people who do not share it – this means making 

sure that people who are different have just as much opportunity to learn and 

work and do well for themselves. 

• Foster good relations between people who share a relevant protected 

characteristic and those who do not share it – this means finding ways for 

people who are different to each other to get along and understand each other 

better 

We have set ourselves some goals to work towards to make sure that we stay 
focussed and make progress on these issues. These goals are on the next page. We 
have some related to students, and some related to staff. 

If you would like more help to understand these documents, please contact our 
Student Engagement Team who will be pleased to help you. 

Annual monitoring data 

Every year we will publish an Annual Equality Report to show the progress we have 
made against the Equality Objectives. We will publish this report on our college 
website by the end of January each year, starting in 2022. 

  



Equality Objectives 2021-2024 

Students 

 

 

 

• Make sure that all students aged 16-19 years finish their course, but especially those of African and WB 
Caribbean heritage who have not done as well as other students in the past.

• Make sure that adult learners of minority ethnic heritage finish their course as well as those learners who are 
not from minority backgrounds.

Strand 1: That all 
students achieve 

equally, regardless 
of ethnicity

• Make sure that all students are supported to pass their course in maths and English but particularly those 
with dyslexia and dyscalculia who have not done as well as other students in English and maths in the past.

• Make sure that adult learners with Mental Health needs are supported to finish their course.

Strand 2: That all 
students achieve 

equally, regardless 
of disability

• Ensure that students who are Looked After Children or Young Adult Carers are supported to finish their course 
and achieve as well as their peers.

Strand 3: That 
students from 

other 
disadvantaged 

Groups achieve at 
least as well as 

their peers



 

Staff 

 

 

• Make sure that staff feel comfortable to share their personal data with us so that we can understand the 
demographics of our staff and know who identifies with Protected Characteristics (PCs)

Strand 1 - That the 
workforce is reflective 
of the community and 

the student 
population

• Ensure that the College workforce is diverse and in particular increase applications from men, those from a 
minority heritage background and those with disabilities as we usually get less from these groups.

• Make sure that staff are able do their jobs properly by removing barriers to productivity and ensure this is 
monitored and reported on. 

Strand 2 - That all 
staff have equality of 
opportunity to fulfil 

their potential

• Reduce the number of disciplinaries related to the Dignity at Work policy by 5 cases in 2021/22. 

• Report annually on the Staff Satisfaction survey by each of the Protected Characteristics to gauge satisfaction 
levels and identify trends.

Strand 3 - That all 
staff have job 
satisfaction


