
[image: image1.jpg]Colleg)g



  
SAFEGUARDING POLICY
Protecting young people and vulnerable adults
Context and Scope

Abingdon & Witney College is committed to ensuring the well being of all young people and vulnerable adults in its care.  This policy outlines how the college complies with the relevant legislation and how college staff work to safeguard and protect the interest of vulnerable students. 

For the purpose of this policy, young people are defined as people below the age of 18.  However, the measures in this policy will also be used by the college to protect the interest of adults with special educational needs who are not in a position to protect their own rights, and other vulnerable adults, such as those with mental health difficulties.
This policy is approved by the college Corporation Board and is reviewed on an annual basis.
The Legal Framework
This policy takes account of the duties placed on Colleges of Further Education by Sections 17 and 47 of the Children Act 1989 and Section 175 of the Education Act 2002.  It has been updated to reflect the Children Act 2004, the Working Together to Safeguard Children Guidance 2006 and the Ofsted Handbook for the Inspection of Further Education and Skills 2009.   In complying with this policy, college staff will be liaising with the local Area Child Protection Board, the OSCB.
Values
Core values underpin this policy.  All college staff will work to the following principles:
	1. 
	The welfare of the young person or adult is paramount

	2. 
	Young people and vulnerable adults have a right to be treated with respect and dignity.  Staff working with young people and vulnerable adults also have this right

	3. 
	All college staff have a responsibility to protect young people and vulnerable adults from harm

	4. 
	All young people and vulnerable adults must have the opportunity to contribute to decisions made about their lives and education

	5. 
	All work with young people and vulnerable adults recognises the need for equality of opportunity and the valuing of diversity

	6. 
	Young people and vulnerable adults are best protected when agencies and individuals work in partnership


What is abuse?
Abuse may take place in the family, in an institution like the college, or in the community.  It may be perpetrated by someone known to the victim, or by a stranger.  Most abuse will fall into the following categories.  For more information, please contact the College Child Protection team – for details see later in this document.

	1. 
	Neglect:  the persistent failure to meet someone’s physical or psychological needs

	2. 
	Physical abuse:  causing physical harm to someone

	3. 
	Sexual abuse:  forcing or enticing a young person or vulnerable adult to take part in sexual activity, including non contact activity such as looking at pornography

	4. 
	Emotional abuse:  emotional ill treatment such as to cause severe and persistent  adverse effects on a young person’s or vulnerable adult’s emotional development

	5. 
	Bullying:  including cyber bullying

	6. 
	Parents or carers who abuse drugs or alcohol:  not all parents or carers who abuse substances mistreat or neglect their charges.  However the people they care for are often at risk from chaotic home lives, absence of boundaries, violence or neglect

	7. 
	Domestic violence:  either being subject to domestic violence or witnessing it

	8. 
	Female genital mutilation – including taking a girl outside the UK for the purpose of FGM

	9. 
	Forced Marriage:  as distinct from arranged marriage


Safeguarding Children and Vulnerable Adults
In order to ensure that all young people and vulnerable adults studying at the college are protected from abuse, the college has in place certain key procedures.  All staff are expected to be aware of the procedures, and to follow them.  In the event of a suspected case of abuse, the college Child Protection team will support and guide staff about the correct action to take.  The college complies with expectations for CRB checks for all staff and governors who may be in contact with young people or vulnerable adults.  
Procedures
Staff are referred to the following documents which are available on the college intranet and from the Student Support Services in hard copy.  In any case of suspected abuse, a member of the college Child Protection team should be contacted.
	· 
	Child Protection Briefing all staff Dec 09

	· 
	Safeguarding Policy: Protecting young people and vulnerable adults

	· 
	Dealing with suspicions or allegations of abuse

	· 
	Reporting and dealing with allegations of abuse against members of staff

	· 
	Multi-Media, Audio and Visual Protocol

	· 
	Individual assessment of student needs 

	· 
	Physical Restraint Policy

	· 
	Student Policy for eliminating bullying and harassment

	· 
	Policy for Equality and Diversity


The Child Protection team

Advice on issues of safeguarding is accessed through the Student Support Services.  Named individuals with specific responsibilities are as follows

	Vice Principal
	Di Batchelor
	Member of the Senior Team with lead responsibility for Child Protection 

	Director, Learner Support
	Heather Pike
	Child Protection officer with responsibility for individual case work.  In the case of schoolchildren 14-16 and 16-19 who receive some of their tuition at the college, the DLS has the responsibility for liaison with the designated Child Protection Officer at partner schools

	Student Advisor
	Chris Long
	Deputises for Director, Learner Support  in Child Protection issues

	Key Stage 4 Curriculum Leader
	Betty Griffiths
	Responsible for advising how systems and procedures in the college can protect the interests  of young people aged 14-16 and in providing appropriate links with partner secondary schools

	Nursery Manager
	Ela McCormack
	Delegated safeguarding person in Nursery


Staff development
Young people and vulnerable adults will only be protected if all staff understand their roles and responsibilities.  The Head of HR is responsible for ensuring that child protection training is resourced within the annual plan.  

Key staff  will receive training from the OSCB in line with national requirements.  Those with designated child protection responsibilities will receive update training every two years.  All college staff will be included in a rolling 3 year staff development programme following national guidelines.

Policy review
The governors will review this policy and its use on an annual basis. 
Di Batchelor

Vice Principal
January 2010
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